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Main elements of the OSH management system
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OSH Management System
Cuctema ynpaBsieHMUA OXPaHOU Tpyaa

OSH management systems as part
of the overall management of an
organization

It aims at the improvement of
working conditions and
environment

the anticipation, recognition of
hazards, evaluation and control of
risks, arising in or from the
workplace, are the fundamental
principles of the process governing
occupational risk assessment and
management

Workers’ participation is an
essential element of the OSH
management system in the
organization.

Cuctema ynpaB/ieHUs OXpPaHOM
TpyAa — 4YacTb obwen cucrtemol
ynpaBaeHua opaaHuayuel

Ee uenb — yny4yweHue ycnosui
TpyAa U NPon3BOACTBEHHOMN
cpeabl

NpeasupeHune, pacno3HaBaHue
onacHbIX GaKTOpPOB, OLLeHKa U
KOHTPO/1b CBA3aHHbIX C
pabounmmn mectamm pUCKOB —
OCHOBOMO/IararoLWme NPUHLUMUNMbI,
perynmpyroume npoLecc OLEHKH
NpodecCUOHANbHbIX PUCKOB U
yNpaBAeHUsa NMH

Yyactmne paboTHUKOB —
Heob6XoaUMbIN 3/1IeMEeHT CUCTEMDbI
yNpaB/IEHUA OXPAHOM TPyAa B
op2aHuU3auuu.



Responsibility and accountability: Employers
OTBeTCTBEHHOCTb U NOAOTYETHOCTb: PaboTtogartenu

The employer should have overall
responsibility for the protection of
workers' safety and health, and provide
leadership for OSH activities in the
organization

The employer should ensure, as
appropriate, the establishment and
efficient functioning of a safety and
health committee and the recognition
of workers’ safety and health
representatives, in accordance with
national laws and practice.

The employer should have sufficient
OSH competence to identify and
eliminate or control work-related
hazards and risks, and to implement the
OSH management system.

PaboTtoaaTtenb A0NXKEH HECTM 0bLLyto
OTBETCTBEHHOCTb 3a obecneyeHune
6e30nacHOCTN U OXPaHY 30POBbS
PabOTHMKOB N PYKOBOAUTL
NeATeNbHOCTbIO NO OXPaHe Tpyaa B
opraHusauumu.

PaboTtoaartenb B yCTaHOBAEHHOM NopAAKe
NoMKeH obecneymBaTb CO34aHMe U
ycnewHoe ¢pyHKLUMOHUPOBAHNE KOMUTETA
Mo OXpaHe Tpyaa U NpU3HaHue
npeacTasuTeneit paboTHUKOB MO OXpaHe
TPYAa B COOTBETCTBMU C HALMOHA/IbHbIM
3aKOHOAATE/IbCTBOM U NMPAKTUKOMN.

PaboTtopaTtenb AonkeH obnaaatb
KOMMETEHTHOCTbIO B 061aCT OXpaHbI
TPYyAa, AOCTAaTOUYHOM AN1A BbIABNEHUA U
YCTPaHEHUA UNU KOHTPO/IMPOBAHMA
CBA3aHHbIX C paboTol onacHbIX pakTopoB
N PUCKOB, a TaKKe ANA Co34aHUNA CUCTEMDbI
ynpaB/ieHMs OXPaHOW TpyAaa.



Responsibility and accountability: Employees
OTBeTCTBEHHOCTb U NOAOTYETHOCTb: PAB6OTHMKM

The employees should carry on their
activity in accordance with their
professional skills and working
instructions in such a manner that will not
expose themselves or other persons to
any risk of accident at the workplace or
professional disease

The employees should communicate
immediately to employer and /or to
designated responsible any situation they
consider that represents a risk

The employees should cooperate with
employer and/or designated responsible
to put in practice any measure or request
of the competent authorities, particularly
the Labour Inspectorate, designated to
improve security and protect health of
workers

PaboTHMKM A0MKHbI BbINOAHATL paboTy B
COOTBETCTBMM CO CBOEM
npodeccuoHaibHOMN KBaAUPUKaLMEN U
PAaboOUYMMM MHCTPYKLUMAMMU TaKUM
obpa3om, 4yTobbl He noaBepraTb ceba u
APYTUX INL, PUCKY HECYACTHOrO C/ly4an Ha
NPOM3BOACTBE MU NPOPECCUOHANBHOIO
3aboneBaHuA.

PabOTHUKM AONKHbI HE3aMEeA/INTENbHO
coobuwaTtb paboTomatento n (nnu)
cneumanbHO Ha3HAYEeHHOMY
OTBETCTBEHHOMY /INLY O 1t06ON cuUTyauuu,
KOTopasn, No UX MHEHUIO, NPeACcTaBAsET
ONacHOCTb.

PaboTHMKMN A0MKHbI COAENCTBOBATL
paboTtopartento n (nnn) cneymanbHo
Ha3HAa4YeHHOMY OTBETCTBEHHOMY /ULy B
NPUHATUM MEP U BbINONHEHUN
TpeboBaHMM KOMMNETEHTHbIX OPraHoB, B
4YaCTHOCTU MHCMEKLUUN TPyAa,
HanpPaB/IEHHbIX Ha NOBbILWEHKE
6e3onacHoCcTn 1 obecneyeHne oxpaHbl
340p0BbA PAabOTHMKOB.



SOCIAL DIALOGUE ON OSH. ILO STANDARDS

C155 - Occupational Safety and Health
Convention, 1981
— Art. 4.1: Government shall, in consultation
with the most representative organizations
of employers and workers, formulate,
implement and periodically review a coherent
national policy on OSH
— Art. 19:Arrangements to be made, at the level
of enterprises, to create the necessary
conditions for:

* Representative of the workers to co-operate
with the employer in the field of OSH

* Representative of the workers to receive
adequate information from the employer
regarding OSH system

*  Workers and their representative may appeal
technical adviser, by mutual agreement, from
outside of the enterprise

C081 - Labour Inspection Convention, 1947

— Art.5:The competent authority shall make
appropriate arrangements to promote:

* let.(b): Collaboration between
officials of the labour inspectorate
and employers and workers or their
organizations

CoumanbHbIN guanor no oxpaHe Tpyaa. Hopmol MOT

KoHBeHuusa 1981 roga o 6e3onacHOCTU U
rurueHe Tpyga (Ne 155)

— Cr.4.1: MpaBuTenbCcTBa NO KOHCYNbTaLUM C
Haubonee npeacTaBUTENIbHbIMU OPraHU3aLMAMMU
paboTtoaaTteneit n paboTHUKOB pa3pabaTbiBaloT,
OCYLLECTBNIAIOT M NEePUOANYECKM NepecMaTpuBatoT
COrIAaCOBAHHYIO HAUMOHANbHYIO NOAUTUKY B
obnacTu oxpaHbl Tpyaa.

— Cr1.19: Ha ypoBHe npeanpuaATHa NPUHUMAIOTCA
Mepbl ANA CO34aHMA HeobxoaAMMbIX YCIOBUIA AN
TOro, YTobbI:

*  npeactaBuTenn paboTHMKOB COTPYAHMYANM C
paboTogatenem B 061acTV OXpaHbl TPYAA;

*  npeacTaBuTenn paboTHUKOB NOJIyYanun ot
paboTozaTens COOTBETCTBYIOLLYIO MHPOPMaLMIO 06
oxpaHe Tpyaa;

*  pabOoTHUKM U UX NPeACTaBUTENM MOTAN MO
B3aMMHOMY COF/IaCUI0 06PALLATLCA K CTOPOHHMM
TEXHUYECKMM KOHCY/IbTaHTaM.

KoHseHuusa 1947 roga 06 nHcnekuum Tpyaa (Ne 81)

— C1.5: KOMneTeHTHbI OpraH npuHUmaeT
COOTBETCTBYIOLLME MEPbI ANA TOrO, YTOObI
cnocobcTBOBaThL:

(b) coTpyaHnuecTBy MexKay AOMKHOCTHbIMU
IML@MU MHCMEKUUU TPYAa U
pabotogatenamu u paboTHUKaMU UK KX
OpraHu3auusamum.
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The objective of this code is to provide
practical guidance on a legal,
administrative, technical and
educational framework for safety and
health in construction with a view to:

— preventing accidents and diseases and
harmful effects on the health of workers
arising from employment in construction;

— ensuring appropriate design and
implementation of construction projects;

— providing means of analysing from the
point of view of safety, health and working
conditions, construction processes,
activities, technologies and operations, and
of taking appropriate measures of

planning, control and enforcement.

3aa4a HacToALLEro cBoaa npasun —

npeaocTaBNeHNE NMPAKTUYECKUX
peKoMeHAaLun No PUANYECKUM,
aAMUHUCTPATUBHbIM, TEXHUYECKMM
n obpa3oBaTeNIbHbIM acCnNeKTam,
JIe}KaLLMM B OCHOBE OXpaHbl Tpyaa
B CTPOUTENLCTBE, B LIENAX:

— npedomepaueHuUa HecYacmHoix
cny4yaes, 3a6on1e8aHUl U 8peOHbIX
g80o30elicmeaull Ha 300po8be
pabomHuUKo8, C8A3AQHHbIX C MPYyOOM 8
cmpoumersnscmee;

— obecneyeHua Ka4ecmeeHH020
rnpoekmupoeaHuUA u ripemeopeHus 8
HU3Hb CmMpoumersibHbIX NMPoOeKmoas,

— obecneyeHusa so3amoxcHocmel 011
QHAAU30 — C MOYKU 3peHus
6e3ornacHocmMu, oxXpaHbl 300p08bA U
ycnosuli mpyoa — cmpoumersbHbiX
npouyeccos, dessmesibHOCMU,
mexHoso2uli u onepayul, a makxice 011
MPUHAMUSA HA0Aexauwux mep rno
MAGHUPOBAHUK, KOHMPOIO U
cobnro0eHUrD coomeemcmayrouux
mpebosaHudl.



Safety and health in
building and civil

engineering work.
An ILO Code

Code of practice relating to occupational
safety and occupational health in civil
engineering and the construction
industry - includes provisions concerning
the work environment and equipment,
fire protection, noise, machinery (incl.
Building machinery and electrical
machinery, ionising radiations,
explosives, handling, occupational
health, welfare, health services, etc.)

OxpaHa Tpyaa npu
CTPOUTENDLCTBE 34aHNU U
rpa*XaaHCKuxX
COOpPYKEHUMN.

Csopg npaKktndeckmx npasma MOT

CBOA, NPaKTUYECKUX NPaBUA NO OXPaHe Tpyaa B
CTPOUTENbCTBE BK/IOYAET B Cebs1 NONOXKEHMS,
KacarLimeca npomM3BoACTBEHHOWN cpeabl U
obopynoBaHMA, MPOTUBOMNOXKAPHOM 3aLUTHI,
LYMa, MalNH 1 MeXaHN3MOB (B TOM yncne
CTPOUTENBHOMN TEXHUKN U
3NEeKTPOo0HOPYAOBAHMA, NOHU3UPYHOLLNX
N3NY4YEHUN, B3PbIBYATHIX BELLECTB,
nepemeLLeHmns rpy30oB, TMrMeHbl TpyAaa,
CaHUTAPHO-ObITOBbIX YCNOBUWN, MEAULMHCKOTO
obcnyXKunBaHmAa u T.4.)



